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 Rescue Union School District 
  

2390 Bass Lake Road, Rescue, California 95672 
 

BOARD OF TRUSTEES 

REGULAR MEETING MINUTES 

Tuesday, June 25, 2019 - 6:30 p.m. Open Session  
Rescue District Office Board Room 

DISTRICT MISSION 
 Rescue Union School District, in partnership with families and the community, is dedicated to the success of 
every student by providing a challenging, comprehensive, and quality education in a safe environment in which all 
individuals are respected, valued, connected, and supported. 
 

ITEM ITEM DESCRIPTION 
CALL TO ORDER: Board president will called the meeting to order at 6:35 p.m. 

 
ROLL CALL: 
 

Kim White, President  
Stephanie Kent, Vice President 
Tagg Neal, Clerk 
Nancy Brownell, Member 
Suzanna George, Member  
Cheryl Olson, Superintendent and Board Secretary 
Sean Martin, Assistant Superintendent of Business Services 

Dave Scroggins, Assistant Superintendent of Curriculum and Instruction 
 

OPEN SESSION: 
 

Convene open session in the Board Room. 
 

Welcome 
 

The Board president will provide an introduction to Board meeting 
proceedings. 
 

Flag Salute 
 

Trustee Neal led the flag salute. 
 

1. Adoption of Agenda 
 
(Consideration for Action) 
 

This item is provided as an opportunity for trustees, through 
consensus, to re-sequence or table agenda topics. 
 

Trustee George moved and Trustee Brownell seconded to approve 
the agenda as presented.  The motion passed 5-0. 
 

PUBLIC COMMENTS: The Board received a brief overview from Information Technology 
Manger, Larry Garcia, regarding the new updated website for Rescue 
Union. 
 

BUSINESS AND FACILITIES 
ITEMS: 

These items are provided for Board information, discussion, and/or 
action. 
 

2. Resolution #19-21 
PG&E – EV Fleet Program 
Easement at Rescue Elementary 
 

(Supplement) 
 

(Consideration for Action) 
Assistant Superintendent of 
Business Services 
 
 

The Board will consider approval of Resolution #19-21 for the 
easement with PG&E for the EV Fleet Program infrastructure work. 
 

Trustee Kent moved and Trustee Brownell seconded to approve 
Resolution #19-21, PG&E – EV Fleet Program Easement at Rescue 
Elementary.  The motion passed 5-0. 
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3. Adoption of 2019-2020 Budget 
 

(Supplement) 
 

(Consideration for Action) 
Assistant Superintendent of  
Business Services 
 

The 2019-2020 budget provides the District with a budget to meet the 
goals and needs of the District.  District administration recommends 
adoption of the 2019-2020 budget. 
 

Trustee George moved and Trustee Neal seconded to adopt the 2019-
2020 budget.  The motion passed 5-0. 

4. Statement of Reasons for 
Assigned and Unassigned 
Reserves Above the State 
Recommended Minimum Level 
 

(Supplement) 
 

(Consideration for Action) 
Assistant Superintendent of  
Business Services 
 
 

The Board will consider approval of the Statement of Reasons for 
Assigned and Unassigned Reserves Above the State Recommended 
Minimum Level.  Per Education Code Section 42127(a)(2)(B) school 
districts are required to include this statement with the presentation of 
the budget. 
 

Trustee George moved and Trustee Brownell seconded to approve 
the Statement of Reasons for Assigned and Unassigned Reserves 
Above the State Recommended Minimum Level.  The motion passed 
5-0. 

5. Education Protection Account 
(EPA) Funds  
2018-2019 and 2019-2020 
 

(Supplement) 
 

(Consideration for Action) 
Assistant Superintendent of 
Business Services 
 
 

Revenues from Proposition 30, The Schools and Local Public Safety 
Protection Act of 2012, are deposited into a state account called 
Education Protection Account (EPA).  Proposition 30 requires that 
the use of EPA funds be determined by the governing Board. 
 

Trustee Brownell moved and Trustee George seconded to approve 
the EPA Funds 2018-2019 and 2019-2020.  The motion passed 5-0. 

GENERAL 
 

 

6. Local Control Accountability 
Plan (LCAP) 

 

(Supplement) 
 

(Consideration for Action) 
Superintendent 
 
 

The Board will consider approval of the Local Control 
Accountability Plan for 2017-2020. 
 
Trustee Brownell moved and Trustee Kent seconded to approve the 
Local Control Accountability Plan for 2017-2020.  The motion 
passed 5-0. 

7. Public Hearing – Surplus 
Instructional Materials 

 

(Supplement) 
 

(Hearing/Consideration for Action) 
Assistant Superintendent of 
Business Services 

In compliance with BP 3270, the District will: 
 

 Hold a public hearing regarding the disposal of surplus 
instructional materials.  The public notice has been posted for the 
appropriate 60-day period. 
 
OPEN PUBLIC HEARING:       7:05 
CLOSE PUBLIC HEARING:     7:06 
 

 Consider action to declare items on the attached surplus list and 
dispose of by donation, destruction or sale 

 

Trustee George moved and Trustee Brownell seconded to approve the 
disposal of surplus instructional materials by donation, destruction or sale.  
The motion passed 5-0. 
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PERSONNEL: 
 

 

8. Superintendent Contract 
 

(Supplement) 
 

(Consideration for Action) 
Assistant Superintendent of  
Business Services 
 

The Board will consider approval of the 2019-2022 Superintendent’s 
contract. 
 

Trustee Brownell moved and Trustee Neal seconded to approve the 
2019-2022 Superintendent’s contract.  The motion passed 5-0. 

9. Resolution #19-22 Reduction of 
Hours/Elimination of Positions 
Classified Personnel 
 

(Supplement) 
 

(Consideration for Action) 
Superintendent 
 

Due to lack of work or lack of funds, certain services now being 
provided by the District must be reduced for the 2019-2020 school 
year.  District Administration recommends approval of Resolution 
#19-22. 
 

Trustee George moved and Trustee Brownell seconded to approve 
Resolution #19-22 Reduction of Hours/Elimination of Positions 
Classified Personnel.  The motion passed 5-0. 
 

CONSENT AGENDA: 
 
 
 
 
 
(Consideration for Action) 

All matters listed under Consent Agenda are considered to be routine or 
sufficiently supported by prior or accompanying reference materials and 
information as to not require additional discussion.  A motion as referenced 
below will enact all items.   
 

Item #10 pulled for separate vote 
Item #11 D pulled for modification and separate vote 
 
Trustee George moved and Trustee Kent seconded to approve the 
balance of the Consent Agenda.  The motion passed 5-0. 
 

10. Board Meeting Minutes 
 

(Supplement) 
 

Minutes of June 11, 2019 Regular Board Meeting. 
 
Trustee Brownell moved and Trustee Neal seconded to approve the 
Minutes of the June 11, 2019 Regular Board Meeting.  The motion 
passed 4-0 with 1 abstention. 
Ayes:  Trustee Brownell, Neal, Kent and White 
Abstention:  Trustee George 
 

11. Personnel 
 

(Supplement) 

Rescue Union School District’s long-range goal is to recruit a 
diverse, high quality staff whose goals and philosophies are student 
focused.  Periodically, changes in staffing occur due to need for 
additional positions, resignations, or requests for leaves of absence.  
All positions listed are within current budget allocations.   
 

A. Administrative Personnel 
 

Employment: 
 
 

 
 

Alisha Manzella, Psychologist, (1.0 FTE), Pleasant Grove/District 
Office, effective 7/1/19 

B. Certificated Personnel 
 

Employment: 
 
 
 
 
 
 

 
 

Terri Courtwright, Teacher, (1.0 FTE), Pleasant Grove, effective 
8/12/19 
Ashley Crane, Teacher, (1.0 FTE), Lakeview, effective 8/12/19 
Megan Ellis, Teacher, (1.0 FTE), Marina Village, effective 8/12/19 
Megan Foster, Teacher, (1.0 FTE), Pleasant Grove, effective 8/12/19 
Anna Knox, Teacher, (1.0 FTE), Green Valley, effective 8/12/19 
Tara Lubic, Teacher, (1.0 FTE), Marina Village, effective 8/12/19 
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Resignation: 

Karen Magallanes, Teacher, (1.0 FTE), Jackson, effective 8/12/19 
Joseph Malecke, Teacher, (1.0 FTE), Pleasant Grove, effective 
8/12/19 
Georgina McBee, Teacher, (1.0 FTE), Marina Village, effective 
8/12/19 
Jamie Olson, Teacher, (1.0 FTE), Marina Village, effective 8/12/19 
Julie Parsley, Teacher, (1.0 FTE), Green Valley, effective 8/12/19 
Anne Schreiber, Teacher, (1.0 FTE), Jackson, effective 8/12/19 
Rebecca Butcher, temporary teaching assignment, (1.0 FTE), Green 
Valley, effective 8/12/19 
Amanda Crowley, temporary teaching assignment, (.50 FTE), 
Marina Village, effective 8/12/19 
Sara Dull, temporary teaching assignment, (1.0 FTE), Rescue, 
effective 8/12/19 
Shannon Grover, temporary teaching assignment, (1.0 FTE), 
Jackson, effective 8/12/19 
Kristen Morones, temporary teaching assignment, (.49 FTE), 
Rescue, effective 8/12/19 
Catherine Mueller, temporary teaching assignment, (.49 FTE), 
Green Valley, effective 8/12/19 
 

Carmen Glaister, Teacher, (1.0 FTE), Jackson, effective 6/30/19 
 
 

C. Classified Management 
 

Retirement: 

 
 

Patrick Cahill, Transportation Director, (1.0 FTE), Transportation, 
effective 9/3/19 
 

D. Classified Personnel 
 

Employment: 
 
 
 
 

Leave of Absence (LOA): 
 
 

Resignation: 
 
 
 
 

Dismissal: 

 
 

Claudia Chavero, Itinerant Independence Facilitator, (.04 FTE), 
Green Valley, effective 7/8/19 
Blandine Quinn, Itinerant Independence Facilitator, (.04 FTE), 
Green Valley, effective 7/8/19 
 

Raquel Aguayo, (LOA 100%), Bus Driver, Transportation, effective 
8/14/19 
 

Amber Heinlein, School Secretary, (1.0 FTE), Marina Village, 
effective 6/14/19 
Lisa Tomasello, School Secretary, (1.0 FTE), Pleasant Grove, 
effective 6/14/19 
 

Employee #2565, (.50 FTE), effective 5/30/19 
 

Trustee George moved to amend Item 11D Classified personnel by 
removing Chavero and Quinn from the agenda.  Trustee Brownell 
seconded the motion.  The motion passed 5-0. 
 

12. Agreement for Legal Services 
 

(Supplement) 
 

The District desires to retain and engage the law firm of Lozano 
Smith to perform legal consulting services on the District’s behalf. 

13. PTC Sponsored Murals for Lake 
Forest School 
 

(Supplement) 

The Board will consider approval of the request by the Lake Forest 
PTC to paint two additional murals.  
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14. Food Service 
Procurement Process 
RFP 2019-2020-01 
 

(Supplement) 
 

The Board will consider approval of the Food Service Procurement 
RFP – 2019-2020-01 contract awards: 

- Big West Distribution – Frozen Yogurt 
- Francis Distributing – Dairy 
- Gold Star Foods – Super-Co-op/Commodity Distribution, 

Commercial/Grocery Items, Produce and Juice 
- Mission Linen Supply – Linens 
- P&R Paper Supply – Paper Products 
 

15. Donations 
 

(Supplement) 
 

The Board and District appreciate and accept the following 
donations: 
 

Food Service 
- $500.00 from Eric and Shelley Maddox  

 
CLOSED SESSION: 
 

The Board may reconvene to closed session as authorized by 
Government Code Sections 3549.1, 54956.9, 54956.8, 54957, and 
54957.6 and Education Code Sections 35146 and 48918. 
 

OPEN SESSION: Reconvene open session 
 

REPORT FROM CLOSED 
SESSION: 

The Board president will report any action taken in closed session. 
 

ADJOURNMENT: Trustee Kent moved to adjourn the meeting at 7:13 p.m. 
 

 

























































 ITEM #:  10 
 DATE: August 13, 2019 
 

RESCUE UNION SCHOOL DISTRICT 
 
AGENDA ITEM: Williams Act Uniform Complaint Procedures Quarterly Report 
 
 
 
BACKGROUND: 
 
In order to participate in the School Facilities Program and /or the Deferred Maintenance Program, 
districts must use the Uniform Complaint Process to identify and resolve any deficiencies related to 
instructional materials, emergency or urgent facilities conditions, and teacher vacancies or 
misassignments.  Title 5, Chapter 5.1, Section 4600 requires school districts to report summarized data 
from the Uniform Complaint Process to the county superintendent quarterly.  
 
 
STATUS: 
 
In January of 2005 the District posted a notice in each classroom-notifying parents that there should be 
sufficient textbooks and instructional materials in the room and school facilities must be clean, safe and 
maintained in good repair.  The District has adopted a Uniform Complaint Procedure and is now reporting 
to the County Superintendent pursuant to Education Code 35186, that the Rescue Union School District 
received no complaints under the Williams Act Uniform Complaint Procedures for the period of April 1, 
2019 to June 30, 2019.  
 
 
FISCAL IMPACT: 
 
The State Allocation Board administers the School Facilities Needs Assessment Grant Program which 
provides emergency repair monies to pay for “emergency facilities needs”, but are only available to 
school districts that ranked in deciles 1 to 3, inclusive, based on the 2003 Academic Performance Index.  
All of the schools in RUSD are above deciles 1 to 3 and do not qualify for the Grant funding.  
 
 
BOARD GOALS: 
 
Board Focus Goal V – FACILITY HOUSING: 
  Build, improve and maintain school facilities to meet current and future 

education needs while integrating the most efficient use of resources.   
 
 
RECOMMENDATION: 
 
Approve the Williams Act Quarterly Report and direct staff to forward the Williams Act Quarterly report 
for the period of April 1, 2019 to June 30, 2019 to the El Dorado County Superintendent of Schools. 
 



   
 

Quarterly Report on Williams Uniform Complaints 
[Education Code § 35186] 

 
 

To: Ed Manansala, Ed.D., County Superintendent 
 

District:       RESCUE UNION SCHOOL DISTRICT 
 
Person completing this form:  Phil Jones  Title:   Maintenance/Operations Coordinator         
 
Quarterly Report Submission Date:   April 2019 
(check one)      July 2019 
               October 2019   

        January 2020 
 
Date for information to be reported publicly at governing board meeting:  August 13, 2019 
Please check the box that applies: 
 

 No complaints were filed with any school in the district during the quarter 
indicated above. 

 
 Complaints were filed with schools in the district during the quarter indicated 

above. The following chart summarizes the nature and resolution of these 
complaints. 

 

General Subject Area 
Total # of 

Complaints 
# Resolved # Unresolved 

Textbooks and 
Instructional 

Materials 

 
-0- 

  

Teacher Vacancy or 
Misassignment 

 
-0- 

  

Facilities Conditions 
 

-0- 
  

TOTALS 
 

-0- 
  

 
 

 
________________________________________________ 

Signature of District Superintendent 
 
 

____________August 13, 2019__________ 
Date 



            ITEM#:  11 

               DATE: August 13, 2019 
 

RESCUE UNION SCHOOL DISTRICT 

 
AGENDA ITEM: Electric Vehicle Infrastructure Project at Rescue Elementary 

 

 

BACKGROUND: 

 

The PG&E EV Fleet Program was created to make it easier and more cost-effective to install charging infrastructure. The 

EV Fleet program offers dedicated electrical infrastructure design and construction services, significant cost offsets for 

electrical infrastructure work, and additional EV charger rebates for eligible equipment. PG&E’s goal is to get 700+ 

organizations converted to electric fleet vehicles by 2023 to support the adoption of at least 6,500 medium- and heavy-

duty electric vehicles.  
 

Rescue Union School District (RUSD) submitted an application to participate in the PG&E EV Fleet Program to help with 

the infrastructure costs related to the eight new electric buses and six white fleet trucks that RUSD anticipates to receive through 

the different air quality grants.   
 

Under the EV Fleet Program, PG&E will design, construct, own and maintain EV supply infrastructure to the meter 

only. Rescue USD will design, build, own, operate, and maintains make-ready infrastructure; PG&E provides a rebate up 

to 80% of the project cost.   
 

The Board took action in April to accept this grant and move forward on installation of the EV infrastructure.   
 

 

STATUS: 
 

As part of the installation of the PG&E funded EV infrastructure, power will be run underground across the Rescue 

School Field by PG&E at no cost.  The District will be responsible for installation of the lines including underground 

work, switch box, Hydra monitoring system, and the 13 charging stations. 
 

This project was noticed to all RUSD prequalified electrical contractors (26 in total) as required under CUPCCAA and 

received only one qualified bid which was from Phil Haupt Electric at $197,270. This bid was analyzed by the district 

architect and engineer and the cost was considered in line with market rate.   
 

Due to the specialty of this project, past history working with this vendor, input on cost from the architect and engineer, 

and timeline required to complete the installation to ensure grant funding, this proposal was accepted.   
 

 

FISCAL IMPACT: 
 

The contract with Phil Haupt Electric is $197,270.  Additionally, there will be cost for the equipment estimated to be 

$80k.   Infrastructure funding from PG&E, HVIP, and Rural School Bus Grants will be allocated to this project and total 

approximately $125,000 with the District portion of the total cost of this project to be approximately $150k.   
 

 

BOARD GOAL: 
 

Board Focus Goal II – FISCAL ACCOUNTABILITY: 

Keep the district fiscally solvent through prudent budget processes in order to meet the needs of our 

students.   

Board Focus Goal III – FACILITY HOUSING 

 Build, improve and maintain school facilities to meet current and future education needs while 

integrating the most effective and efficient use of resources. 
 

 

RECOMMENDATION: 

 

District staff recommends the Board of Trustees approve the contract of $197,270 with Phil Haupt Electric for the 

EV installation project.     



 
5098 Foothills Blvd., Suite #3-358 

Roseville, CA 95747 

Phone: 916-782-3128     Fax: 916-782-3630 

CA License # 859583 

July 3, 2019 

 

Sean Martin 

Rescue Union School District 

2460 White Oak Road 

Rescue, CA  95672 

 

 RE: Installation of 13 EV bus charging stations  

 

Dear Patrick, 

 

What an exciting project! Thank you for the opportunity to provide you with a proposal. 

 

 Phil Haupt Electric shall supply the following to share in the success of this project per the drawings and 

specifications dated April 20, 2007: All labor, materials, equipment, and services for a complete installation of the 

following: 

 

Inclusions: 

• Provide and install conduit and wiring for the installation of Thirteen (13) Electric Bus Charging stations 

• Demolition of existing EVSE 

• Install sixteen (16) protective bollards 

• Install seven (7) Concrete pads for EV base 

• Install thirteen (13) EV bus charging stations 

• Install seven (7) EV charging station pedestals 

• Install two (2) Hydra Energy monitoring systems and support racks 

• Trench approx. 380ft from panel to charging station locations and backfill 

• Cut and repair Asphalt and Concrete 

• Install one (1) switchgear equipment pad per plans 

 

 

TOTAL PROJECT PRICE  $   197,270.00 

 

Exclusions: 

• Circuitry other than shown 

• Charging stations to be provided by others and installed by PHE 

• Charging station pedestals to be provided by others and installed by PHE 

• Switchgear to be provided by others and installed by PHE 

• Any Permit and inspection fees 

• Any Landscape/Grass restoration (seeding only) 

 

 

Please note that payment is due upon completion of the project. 

 

Thank you once again, and I look forward to working with you on this project. 

 

Sincerely, 

Phil Haupt 

Phil Haupt Electric 

 

This proposal is valid for ninety days from the date above. 

 





 ITEM#:  12 
 DATE:  August 13, 2019 
 

RESCUE UNION SCHOOL DISTRICT 
 
AGENDA ITEM:  Electric School Bus Purchase – SJVAPCD Grant      
 
 
BACKGROUND: 
 
San Joaquin Valley Air Pollution Control District (SJVAPCD) is offering an Electric School Bus Incentive 
Program that provides monetary incentives for the replacement of existing diesel yellow school buses that 
transport public school children to and from school with all electric school buses. Eligible applicants are 
public school districts, Joint Power Authorities (JPA), and privately owned yellow school buses that are 
contracted with a public school to transport public school children. Applicants must obtain an executed 
contract from the SJVAPCD prior to the order or purchase of new all electric school bus. 
 
 
STATUS: 
 
Rescue Union School District qualified for the Electric School Bus Incentive Program for $180,000 and 
the Board must approve the attached contract with Lion Electric Co USA for the purchase of a Lion Electric 
Bus to receive these funds.   
 

Additionally these funds will be combined with funding from Hybrid and Zero-Emission Truck and Bus 
Voucher Incentive Project (HVIP), which will fund an additional $120,000 per vehicle.  HVIP provides 
point-of-sale discounts to vehicle purchasers. HVIP works directly with truck and bus dealers to apply the 
voucher incentive at the time of purchase. 
 

Bus #1 will be removed from inventory and crushed as part of the grant requirements.   
 
 
FISCAL IMPACT: 
 
The value of the SJVAPCD grant is $180,000 and combined with the HVIP grant of $120,000 the District 
will receive $400,000 for this bus purchase. The contract amount is $424,832.27 and the District will be 
responsible for $24,832.27 from the general fund.   
 
 
BOARD GOAL: 
 
Board Focus Goal II – FISCAL ACCOUNTABILITY: 

Keep the district fiscally solvent through prudent budget processes in order to meet the 
needs of our students.   

 
 
RECOMMENDATION: 
 
District staff recommends the Board of Trustees approve the contract with Lion Electric Co. USA for the 
purchase of an EV Lion Bus. 
 



















































 
 
G-70031-A1  Electric School Bus Replacement 

G17-DERA 
February 2019 

25

G-70031-A1  
Rescue Union School District 

 
 
 

 Current Bus New Bus 
Make: Thomas Lion 
Model: Freightliner Lion C 

VIN: 4UZ6CJBA0YCF53947  
Year: 2000 2019 

Fleet ID: 1  
 

 Current Engine New Engine 
Make: Caterpillar TM4 
Model: 3126 LSM200C 

Serial #: 7AS63292  
Year: 1999 2019 
HP: 250 315 

GVWR: 31,000 33,000 
EPA Family Name: XCPXH0442HRK GLBI10000ELI 

Fuel: DSL ELECTRIC 

 
Equipment Usage 

Average Annual Mileage: 12,000 
Geographic Area: El Dorado 

Project Life (reporting length): 5 

 
Estimated Eligible Cost* Grant Amount 

$422,326.51 $180,000.00 

 
*Estimated Total Cost may differ from the final invoice amount. 

 
 
 

Exhibit B 
 
 
 
 
Participants shall retain files for each funded bus replacement project containing: 











 ITEM #:  13 
 DATE:  August 13, 2019 
 

RESCUE UNION SCHOOL DISTRICT 
           
 
 
AGENDA ITEM: CONTRACT FOR AUDIT SERVICES 
 
 
BACKGROUND: 
 
The District is completing the 2018-19 audit and a three-year contract with Crowe Horwath for the district’s 
annual audit services.   
 

As the contract is up for renewal, a request for proposals (RFP) for audit services was conducted by the District.   
 
 
STATUS: 
 
Three audit firms were selected for review.  They were interviewed and scored based upon factors such as price, 
experience, interview presentation, and ability to provide service.   
 

The firm selected was Stephen Roatch Accountancy Corp for a three-year contract for service starting with the 
2019-20 audit.   
 
 
FISCAL IMPACT: 
 
The cost of this contract for 2019-20 is $24,400, 2020-21 is $25,100 and for 2021-22 is $25,800.   
 
 
BOARD GOAL: 
 
Board Focus Goal II – FISCAL ACCOUNTABILITY: 

Keep the district fiscally solvent through prudent LCAP aligned budget processes in order to 
meet the needs of our students. 

 
 
RECOMMENDATION: 
 
Board of Trustees approve the contract with Stephen Roatch Accountancy Corp for the 2019-20 through 2021-
22 audit services.  
 

























RESCUE  UNION  SCHOOL  DISTRICT 
“Educating for the Future Together” 
2390 Bass Lake Road  •  Rescue, CA 95672 
(530) 677‐4461  •  FAX (530) 677‐0719 

www.rescueusd.org 
 

Cheryl Olson, Superintendent 
 

Board of Trustees 
         Nancy Brownell   •   Suzanna George   •   Stephanie Kent   •   Tagg Neal   •   Kim White 

 
 
 
 
Bank of America 
Cardholder Services 
 
 
RE: Changes to Rescue Union School District credit card account 
 
 
To Whom It May Concern, 
 
David Swart and Sid Albaugh are no longer employees and should be removed as authorized persons for this 
account.   
 
Cheryl Olson, Superintendent, Sean Martin, Assistant Superintendent of Business Services, and David 
Scroggins, Assistant Superintendent of Curriculum and Instruction are the only individuals authorized to sign 
on behalf of the district.  Tim Brown, Account Technician is authorized to receive information about this 
account. 
 
Thank you, 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 ITEM #:  15A 
 DATE:  August 13, 2019 
 
 

RESCUE UNION SCHOOL DISTRICT 
 
AGENDA ITEM: Certificated Personnel 
 
BACKGROUND: 
 
Periodically changes in certificated staffing occur due to hiring, resignations or request for leaves 
of absence. The Board must formally approve these requests. 
 
 
STATUS: 
 
The following certificated personnel changes are listed on the agenda. 
 

Name Personnel Action Position 
FTE 

Position School or Dept. Effective 
Date 

Megan Alvarado Employment (Temp) 1.0 Teacher Jackson 8/12/19 

Danielle DeSimoni Employment (Temp) 1.0 Counselor Green Valley 8/12/19 

Alexandra Greer Employment (Temp) .50 Teacher Lakeview/Marina 8/12/19 

Jenna Lillywhite Employment (Temp) 1.0 Teacher Green Valley 8/12/19 

Anne Muse-Fisher Resignation .50 Teacher Green Valley 7/15/19 

Achsa Rothe Resignation 1.0 Teacher Lake Forest 8/6/19 
 

 
FISCAL IMPACT: 
 
Fiscal impact will be reflected in the 2019-20 budget. 
 
 
BOARD GOAL: 
 
Board Focus Goal IV – STAFF NEEDS: 

Attract and retain diverse, knowledgeable, dedicated employees who are skilled and 
supported in their commitment to providing quality education for our students. 

 
 
RECOMMENDATION: 
 
The Superintendent recommends the Board approve the above personnel actions. 



  
 ITEM #:  15B 
 DATE:  August 13, 2019 
 

 
RESCUE UNION SCHOOL DISTRICT 

 
 
AGENDA ITEM: Classified Management 
 
 
BACKGROUND: 
 
Periodically changes in classified staffing occur due to hiring, resignations or requests for leaves of absence.  The 
Board must formally approve these requests. 
 
 
STATUS: 
 
The following classified management changes are listed on the agenda: 

 
 
FISCAL IMPACT:  
 
Fiscal impact will be reflected in the 2019-20 budget year. 
 
 
BOARD GOAL: 
 
Board Focus Goal IV – STAFF NEEDS: 

Attract and retain diverse, knowledgeable, dedicated employees who are skilled and supported in their 
commitment to providing quality education for our students. 

 
 
RECOMMENDATION: 
 
The Superintendent recommends the Board approve the above personnel actions. 
 

Name 
Personnel 

Action 
POS. 
FTE 

Position School/Dept. 
Effective 

Date 
Hillel, Maureen Employment 1.0 Behaviorist Student Support Serv. 8/12/19 
Spillers, Claudia Promotion 1.0 Transportation Director Transportation 8/05/19 



ITEM #:  15C 
DATE:  August 13, 2019 
 

RESCUE UNION SCHOOL DISTRICT 
 

AGENDA ITEM: Classified Personnel 
 
 
BACKGROUND: 
 
Periodically changes in classified staffing occur due to hiring, resignations or requests for leaves of 
absence.  The Board must formally approve these requests. 
 
STATUS: 
 
The following classified personnel changes are listed on the agenda: 
 

 
 
FISCAL IMPACT: 
 
Fiscal impact will be reflected in the 2019-2020 budget years. 
 
 
BOARD GOAL: 
 
Board Focus Goal IV – STAFF NEEDS: 
 Attract and retain diverse, knowledgeable, dedicated employees who are skilled and supported 

in their commitment to providing quality education for our students. 
 
 
RECOMMEDATION: 
 
The Superintendent recommends the Board approve the above personnel actions. 

Name 
Personnel 

Action 
Position 

FTE 
Position School/Dept. 

Effective 
Date 

Bermudez, Lana Employment .13 Instructional Asst. (Short Term) Lakeview 8/13/19 
Bosso, Charlene Employment .50 Student Service Secretary  Marina Village 7/29/19 
Freed, Karen Employment 1.0 School Secretary Marina Village 7/15/19 
Hooton, Randee Employment .23 Instructional Asst. (Short Term) Lakeview 9/03/19 
Hutchcraft-Vargas, Dawn Employment .37 Certified OT Assistant Student Support Serv. 8/27/19 
Joyce, Debbie Employment .19 IA Paraeducator Rescue 9/03/19 
McKinney, Cynthia Employment .50 Office Clerk District Office 6/26/19 
Mihal, Jennifer Employment .19 IA Paraeducator Rescue 9/03/19 
Mumbert, Kristine Employment .75 Itinerant Independ. Facilitator Pleasant Grove  8/13/19 
Porter, Catherine Employment .23 Instructional Asst. (Short Term) Lakeview 9/03/19 
Riviello Kinley, Erin Employment 1.0 School Secretary Pleasant Grove 7/25/19 
Brown, Timothy Promotion 1.0 Account Technician District Office 7/15/19 
Adkins, Amey Resignation .25 Food Service Worker Food Service-LF 6/11/19 
Brierly, Aimee Resignation .75 Itinerant Independ. Facilitator Jackson 6/30/19 
Brown, Timothy Resignation 1.0 Student Support Services Sec. Student Support Serv. 7/12/19 
Garcia, Christine Resignation .25 Food Service Worker Food Service-JK 7/25/19 
Hutchins, Robin Resignation .51 Yard Supervisor Green Valley 7/25/19 
Schiltz, Annette Resignation .46 Yard Supervisor Lakeview 8/01/19 
Spillers, Claudia Resignation 1.0 Bus Driver Trainer Transportation 8/02/19 



 ITEM #:  16 
 DATE:  August 13, 2019 
 

RESCUE UNION SCHOOL DISTRICT 
 
AGENDA ITEM: Out-of-State Travel 
  
 
 
BACKGROUND:   
 
The Trauma Informed Schools Conference (TISC), put on by the Beyond Consequences 
Institute, will provide opportunities for Rescue Union School District’s administrators to 
learn more about best practices related to developing social emotional competencies, 
especially among students with traumatic backgrounds.  Ultimately, the knowledge and 
insight from this conference will be put to use as the LEA seeks to maximize students’ 
academic performance, improve school climate, promote campus safety, and address other 
areas related to school operations. 
 
 
STATUS: 
 
Cheryl Olson, Superintendent of the Rescue Union School District, Dave Scroggins, 
Assistant Superintendent of Curriculum and Instruction, and Michelle Winberg, Principal of 
Green Valley Elementary School would participate in the Trauma Informed Schools 
Conference (TISC) on November 12-13 in Denver Colorado. 
 
 
FISCAL IMPACT: 
 
Fiscal impact will be reflected in the 2019-2020 budget.   
 
 
BOARD GOAL: 
 
Board Focus Goal IV - STAFF NEEDS: 

Attract and retain, diverse knowledgeable, dedicated employees who are skilled and 
supported in their commitment to providing quality education for our students. 

 
 
RECOMMENDATION: 
 
The Board of Trustees approve participation at the Trauma Informed Schools Conference in 
Denver, Colorado for the Superintendent, Assistant Superintendent of Curriculum and 
Instruction, and Principal of Green Valley Elementary School. 



Item:  17 
Date:  August 13, 2019 

 
RESCUE UNION SCHOOL DISTRICT 

 
 

 
AGENDA ITEM:  Report of Surplus Property     
 
 
BACKGROUND: 

 
Board policy allows staff to identify District property which is unusable, obsolete, or no longer needed by 
the District to be declared surplus so disposal and/or public sale can proceed  
 
 
STATUS: 
 
The enclosed Report of Surplus District Equipment lists equipment that is unusable, unsafe or too costly to 
repair.  The estimated value of most of the equipment is of insufficient value to defray the costs of arranging 
a sale.  The property may be donated to a charitable organization or disposed of in the local public materials 
recovery facility.   
 
 
FISCAL IMPACT: 
 
N/A 
 
 
BOARD GOAL: 
 
The district will keep furniture and equipment in good working order. 
 
 
RECOMMENDATION: 
 
The Board of Trustees approve the attached declaration of surplus property. 
 
 
 
 
 
 
 
 





 ITEM #:  18 
 DATE:  August 13, 2019 
 

RESCUE UNION SCHOOL DISTRICT 
 
AGENDA ITEM:  

 
El Dorado County Investment Portfolio Report 
for Quarter Ended June 30, 2019 

 
 
BACKGROUND:  
 
Quarterly the Board receives the El Dorado County Investment Portfolio Report as an 
information item.  Under state law, school districts are required to maintain all operating funds 
with the County Treasury.  The El Dorado County Treasurer-Tax Collector has the authority to 
invest such funds as are held in the County Treasury.  The County Treasurer-Tax Collector is 
also responsible for providing a copy of the County investment report to each participating 
district on a quarterly basis. 
 
 
STATUS: 
 
The report for the quarter ended June 30, 2019 is included with this agenda item.  All County 
investments meet the requirements of the District’s investment policy. 
 
 
FISCAL IMPACT: 
 
Prudent management of our investments will increase the dollars available for the instructional 
program and building projects.  
 
 
BOARD GOAL: 
 
Board Focus Goal II – FISCAL ACCOUNTABILITY: 

Keep the district fiscally solvent through prudent LCAP aligned budget processes in 
order to meet the needs of our students.   

 
 
RECOMMENDATION: 
 
The Board of Trustees review the quarterly report. 
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EL DOR,4DO COUNl^Y
TREASURER - TAX COLLECTOR
K. E. COLEMAN, MBA i M.ACC.
360 Fair Lane, Placerville, CA 95667
(530) 621-5800 | taxcollector@edcgov.us

Date: July 30, 2019

To: Depositors to County Investment Pool

From: K. E. Coleman, Treasurer-Tax Collectorc

RE: Investment Portfolio Report - quarter ending June 30, 2019

^

Attached herewith is the Investment Portfolio Report for the quarter ending June 30, 2019
per Government Code 53646(b) (1) and 53646(e).

The State of California Local Agency Investment Fund Portfolio Report is available in its
entirety at the Board Clerk's Office or may be accessed at

http ://www.treasurer. ca. gov/pmia-laif/

under "Pooled Money Investment Board" report.

#5

www.edcgov.us/taxcollector
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EL DORADO COUN H^
TREASURER - TAX COLLECTOR
K. E. COLEMAN, MBA j M.ACC.
360 Fair Lane, Placerville, CA 95667
(530) 621-5800 | taxcollector@edcgov.us

Date: July 30, 2019

To: K. E. Coleman, Treasurer-Tax Collector

From: Todd Hall, Treasury Quantitative Specialist

RE: Investment Portfolio Report - quarter ending June 30, 2019

The El Dorado Coimty Pooled Investment Portfolio Report for the quarter ending
June 30, 2019 is attached for your review.

Average remaining life to maturity is 138 days. The effective rate of return is 2.45%.
Market values for securities held in third-party custody are provided by the safekeeper.
Certificates of Deposit and funds in State of California Local Agency Investment Fund are
marked at face value.

I certify that this report accurately reflects all the County investments, and is in
conformance with the adopted County Investment Policy. Furthermore, I certify to the best
of my knowledge, sufficient investment liquidity to meet the pool's expenditure
requirements for the next six months and anticipated revenues are available to meet the
County's budgeted expenditures.

#6

www.edcgov.us/taxcollector
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EL DORADO COUNTY TREASURY
COUNTY INVESTMENT POOL - SUMMARY

June 30, 2019

Investments Book Value
Percent of
Portfolio

Average
Term

Avg Days to
Maturity

State of CA Local Agency Invest Fund
Treasury Securities - Coupon
Certificates of Deposit - Bank

Money Market Account

Total Investments and Averages

65,000,000.00
361,273,319.83
40,090,544.00
47,600,200.00

513,964,063.83

Month End

12.65

70.29

7.80

9.26

100.00%

1

359

636

1

302

1

164

281

1

138

Effective Rate of Return 2.45%

/^. ^.t-
C. ^. (I;OLEMAN

TREASURER/TAX COLLECTOR

Page 1 of 1



EL DORADO COUNTY TREASURY
COUNTY INVESTMENT POOL - INVESTMENTS

June 30, 2019

Investment* Issuer Par Value Market Value
Days to Maturity

Book Value Maturity Date

State of CA Local Agency Invest Fund
071-000000-1 STATE OF CALIFORNIA

Treasury Securities - Coupon
001-190715-1 US TREASURY

001-190731-1 US TREASURY

001-190731-2 US TREASURY

001-190815-1 US TREASURY

001-190831-1 US TREASURY

001-190831-2 US TREASURY

001-190915-1 US TREASURY

001-190930-1 US TREASURY

001-191015-1 US TREASURY

001-191031-1 US TREASURY

001-191115-1 US TREASURY

001-191130-1 US TREASURY

001-191130-2 US TREASURY

001-191231-1 US TREASURY

001-191231-2 US TREASURY

001-200115-1 US TREASURY

001-200115-2 US TREASURY

001 -200131 -1 US TREASURY

001-200131-2 US TREASURY

001-200215-1 US TREASURY

001-200229-1 US TREASURY

001-200229-2 US TREASURY

001-200315-1 US TREASURY

001-200331-1

001-200430-1

US TREASURY

US TREASURY

US TREASURY001-200531-1

Certificates of Deposit - Bank
019-190827-1 RIVER CITY BANK

027-191206-1 FARMERS & MERCHANT BK LONG BCH

65,000,000.00 65,000,000.00 65,000,000.00

21,000,000,00

6,000,000.00

10,000,000.00

15,000,000.00

14,000,000.00

15,000,000.00

14,000,000.00

15,000,000.00

20,000,000.00

15,000,000.00

10,000,000.00

15,000,000.00

10,000,000.00

12,000,000.00

10,000,000.00

20,000,000.00

10,000,000.00

15,000,000.00

5,000,000.00

10,000,000.00

20,000,000.00

5,000,000.00

16,000,000.00

20,000,000.00

20,000,000.00

20,000,000.00

20,988,030.00

5,993,160.00

9,988,600.00

14,971,800.00

13,975,920.00

14,985,169.57

13,959,400.00

14,957,250.00

19,936,000.00

14,968,950.00

9,957,800.00

14,930,250.00

9,974,200.00

11,941,920.00

9,987,649.72

19,923,400.00

9,961,700.00

14,926,200.00

4,975,400.00

9,957,000.00

19,911,000.00

4,986,343.75

15,961,598.26

19,909,162.30

20,058,600.00

19,907,800.00

20,988,743.94

5,992,442.46

9,986,270.11

14,966,857.34

13,977,565.33

14,980,873.97

13,949,762.46

14,938,449.04

19,903,855.46

14,944,994.16

9,936,514.34

14,900,397.56

9,959,881.76

11,906,440.66

9,971,455.41

19,852,054.33

9,926,447.61

14,868,990.46

4,961,385.63

9,927,260.49

19,848,539.96

4,973,294.68

15,925,575.72

19,853,260.90

19,996,355.50

19,835,650.55

1,400,000.00 1,400,000.00 1,400,000.00

5,000,000.00 5,000,000.00 5,000,000.00

1

14 07/15/2019

30 07/31/2019

3° 07/31/2019

45 08/15/2019

61 08/31/2019

61 08/31/2019

76 09/15/2019

91 09/30/2019

106 10/15/2019

122 10/31/2019

137 11/15/2019

152 11/30/2019

152 11/30/2019

183 12/31/2019

183 12/31/2019

198 01/15/2020

198 01/15/2020

214 01/31/2020

214 01/31/2020

229 02/15/2020

243 02/29/2020

243 02/29/2020

258 03/15/2020

274 03/31/2020

304 04/30/2020

335 05/31/2020

57 08/27/2019

158 12/06/2019

Page 1 of 2
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EL DORADO COUNTY TREASURY
COUNTY INVESTMENT POOL - INVESTMENTS

June 30, 2019

Investments Issuer Par Value Market Value Book Value
Days to Maturity
Maturity Date

027-191218-1 FARMERS & MERCHANT BK LONG BCH

027-200611-1 FARMERS & MERCHANT BK LONG BCH

027-200618-1 FARMERS & MERCHANT BK LONG BCH

027-200626-0 FARMERS & MERCHANT BK LONG BCH

028-191206-1 FIRST BANK

028-200403-1 FIRST BANK

028-200411-1 FIRST BANK

079-210328-1 UMPQUA BANK

079-220206-1 UMPQUA BANK

221-190902-1 Banner Bank

233-190826-1 Fremont Bank

243-191022-1 Summit State Bank

Money Market Account
019-000000-1 RIVER CITY BANK

021-000000-1 CITIZENS BUSINESS BANK

025-000000-1 EAST WEST BANK

027-000000-1 FARMERS & MERCHANT BK LONG BCH

028-000000-1 FIRST BANK

079-000000-1 UMPQUA BANK

244-000000-1 Five Star Bank

3,000,000.00

1,693,000.00

4,000,000.00

3,000,000.00

7,000,000.00

5,000,000.00

5,000,000.00

4,000,000.00

249,750.00

248,594.00

249,800.00

249,400.00

11,703,500.00

106,700.00

28,600,000.00

90,000.00

1,100,000.00

250,000.00

5,750,000.00

3,000,000.00

1,693,000.00

4,000,000.00

3,000,000.00

7,000,000.00

5,000,000.00

5,000,000.00

4,000,000.00

249,750.00

248,594.00

249,800.00

249,400.00

11,703,500.00

106,700.00

28,600,000.00

90,000.00

1,100,000.00

250,000.00

5,750,000.00

3,000,000.00

1,693,000.00

4,000,000.00

3,000,000.00

7,000,000.00

5,000,000.00

5,000,000.00

4,000,000.00

249,750.00

248,594.00

249,800.00

249,400.00

11,703,500.00

106,700.00

28,600,000.00

90,000.00

1,100,000.00

250,000.00

5,750,000.00

170 12/18/2019

346 06/11/2020

354 06/19/2020

361 06/26/2020

158 12/06/2019

277 04/03/2020

293 04/19/2020

636 03/28/2021

951 02/06/2022

63 09/02/2019

56 08/26/2019

113 10/22/2019

1

1

1

1

1

1

1

Total Investments and Average 515,690,744.00 514,685,047.60 513,964,063.83 138
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 ITEM #:  19 
 DATE:  August 13, 2019 

RESCUE UNION SCHOOL DISTRICT 
 
AGENDA ITEM:   Lakeview 
  4th Grade Outdoor Education  
 Overnight Field Trip and Contract 
  
 
 
BACKGROUND: 
 
It is board policy to approve overnight field trips.  The following field trip to Coloma 
Outdoor Discovery School has been approved by administration and is submitted with the 
service contract for Board approval. 
 
Coloma Outdoor Discovery School 
 

Lakeview School    May 4-6, 2020 
 
 
STATUS: 
 
Study trips should coincide with the core curriculum.  This field trip to Coloma Outdoor 
Discovery School has a direct link to the 4th grade social studies and life science content 
standards.   
 
 
FISCAL IMPACT: 
 
N/A 
 
 
BOARD GOAL: 
 
Board Focus Goal I – STUDENT NEEDS:   

B.  Curriculum and Instruction: Provide a meaningful, innovative learning 
environment using Common Core, and other student content standards and research-
based, progressive, effective instructional methodology, instructional materials, staff 
development and technology that will ensure student success in career and college. 

 
 

 
RECOMMENDATION: 
 
District administration recommends the Board of Trustees approve the 4th grade outdoor 
education overnight field trip request and service contract for Coloma Outdoor Discovery 
School. 









Item #:  20 
Date:    August 13, 2019 

 
RESCUE UNION SCHOOL DISTRICT 

 
 
AGENDA ITEM: Classified Job Descriptions 
 
 
BACKGROUND: 
 
The Board approves all job descriptions.  Administration is recommending the revision of the attached job 
description. 
 
 
STATUS: 
 
The Board will consider approval of the attached job descriptions: 
 

 Bus Driver Instructor 
 

 
 
FISCAL IMPACT: 
 
No impact. 
 
 
BOARD GOAL: 
 
Board Focus Goal IV – STAFF NEEDS: 

Attract and retain diverse, knowledgeable, dedicated employees who are skilled and supported in their 
commitment to provide quality education for our students. 

 
 
RECOMMENDATION: 
 
The Board consider approval of the updated job description for classified employees. 
  
 
 



 
 

RESCUE UNION SCHOOL DISTRICT 
 
 

JOB TITLE: BUS DRIVER INSTRUCTOR 
 
SUPERVISOR: Director of Transportation 
 
BASIC FUNCTION:  Under the supervision of the Director of Transportation, assists in developing 
and maintaining bus schedules and trains and instructs bus drivers. 
 
REPRESENTATIVE DUTIES:  
 
 Drive school buses for the purpose of transporting students over assigned scheduled routes and/or 

special excursions 
 Open the facility when required; Aassists in developing and establishing bus routes; maintains 

roster of substitute drivers; notifies substitute drivers of assignments 
 Respond to inquiries regarding bus schedules or special trips 
 Create and review various transportation reports driver's student counts and mileage reports 
 Instruct bus driver candidates in all facets of proper procedure in operating a school bus 
 Conduct and/or organizes in-service training for school bus drivers 
 Conduct license renewal training classes  
 Assist in accident investigations; makes recommendations concerning driver competency;  evaluate 

off and on the road driver performance related to CHP requirements 
 Maintain driver's licensing records and submits reports as required   
 Train and instruct all drivers to be proficient in their jobs and how to react to changing conditions  
 Interview and evaluate potential drivers 
 Make recommendations to benefit all drivers in the area of training and to do related work as 

required 
 Perform dispatching duties as necessary  

 
KNOWLEDGE AND ABILITIES: 
 
KNOWLEDGE OF: 
 
 California Vehicle Code and State Education Code pertaining to the transportation of students; 

ability to teach and explain all laws and regulations pertaining to school bus transportation 
 Requirements of vehicle operation and basic maintenance 
 Radio procedures; understanding of student behavior at different age levels 

 
ABILITY TO: 
 
 Drive school bus in a safe manner 
 Effectively communicate with students, parents and staff 
 Maintain accurate and current records; evaluate schedules and meet deadlines; plan and organize 

activities, administer first aid 
 Sit for extended periods of time, understand and carry out oral and written instructions 
 Maintain confidentiality 
 Work independently, make common sense decisions in potential critical situations 
 Read a map and follow directions 



 
 
WORKING CONDITIONS: 
 
ENVIRONMENT: 
 
Outdoor work in weather extremes during daylight and nighttime hours.  Exposure to bus fumes; traffic 
hazards, student noise.  
 
PHYSICAL REQUIREMENTS: 
 
Moderate physical exertion.  Occasional use of medium weight tools and materials and/or occasional 
climbing, crawling, stooping, or otherwise working in awkward positions; loading and unloading cargo 
compartments.  Significant physical abilities include reaching/handling; talking/hearing conversations 
and other sounds; near/far visual acuity/depth perception/visual accommodation. 
 
 
LICENSES AND CERTIFICATES: 
 
 A valid Class B California Driver's License with a passenger endorsement and school bus driver's 

certificate 
 School Bus Driver Instructor Certificate issued by the State Department of Education 
 TB test clearance 
 Department of Justice Clearance 
 Reasonable suspicion and substance training 
 Drug test clearance 
 First aid certificate 
 A high school diploma or GED  
 Five years of school bus driving experience; completion of bus driver's academy 

 
 
 
Board Adopted:  February 12, 2019 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



RESCUE UNION SCHOOL DISTRICT 
 
 

JOB TITLE: BUS DRIVER INSTRUCTOR 
 
SUPERVISOR: Director of Transportation 
 
BASIC FUNCTION:  Under the supervision of the Director of Transportation, assists in developing 
and maintaining bus schedules and trains and instructs bus drivers. 
 
REPRESENTATIVE DUTIES:  
 
 Drive school buses for the purpose of transporting students over assigned routes and/or special 

excursions 
 Assists in developing and establishing bus routes 
 Respond to inquiries regarding bus schedules or special trips 
 Create and review various transportation reports 
 Instruct bus driver candidates in all facets of proper procedure in operating a school bus 
 Conduct and/or organizes in-service training for school bus drivers 
 Conduct license renewal training classes  
 Assist in accident investigations; makes recommendations concerning driver competency;  evaluate 

off and on the road driver performance related to CHP requirements 
 Maintain driver's licensing records and submits reports as required   
 Train and instruct all drivers to be proficient in their jobs and how to react to changing conditions  
 Interview and evaluate potential drivers 
 Make recommendations to benefit all drivers in the area of training and related work as required 
 Perform dispatching duties as necessary  

 
KNOWLEDGE AND ABILITIES: 
 
KNOWLEDGE OF: 
 
 California Vehicle Code and State Education Code pertaining to the transportation of students; 

ability to teach and explain all laws and regulations pertaining to school bus transportation 
 Requirements of vehicle operation and basic maintenance 
 Radio procedures; understanding of student behavior at different age levels 

 
ABILITY TO: 
 
 Drive school bus in a safe manner 
 Effectively communicate with students, parents and staff 
 Maintain accurate and current records; evaluate schedules and meet deadlines; plan and organize 

activities, administer first aid 
 Sit for extended periods of time, understand and carry out oral and written instructions 
 Maintain confidentiality 
 Work independently, make common sense decisions in potential critical situations 
 Read a map and follow directions 

 
 
WORKING CONDITIONS: 
 



ENVIRONMENT: 
 
Outdoor work in weather extremes during daylight and nighttime hours.  Exposure to bus fumes; traffic 
hazards, student noise.  
 
PHYSICAL REQUIREMENTS: 
 
Moderate physical exertion.  Occasional use of medium weight tools and materials and/or occasional 
climbing, crawling, stooping, or otherwise working in awkward positions; loading and unloading cargo 
compartments.  Significant physical abilities include reaching/handling; talking/hearing conversations 
and other sounds; near/far visual acuity/depth perception/visual accommodation. 
 
 
LICENSES AND CERTIFICATES: 
 
 A valid Class B California Driver's License with a passenger endorsement and school bus driver's 

certificate 
 School Bus Driver Instructor Certificate issued by the State Department of Education 
 TB test clearance 
 Department of Justice Clearance 
 Reasonable suspicion and substance training 
 Drug test clearance 
 First aid certificate 
 A high school diploma or GED  
 Five years of school bus driving experience; completion of bus driver's academy 

 
 
 
Board Adopted:   
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